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1. Transition from initial education
system towards lifelong development



2. A stronger connection between learning and working

3. Reliable information on targeted development

4. Strengthening cooperation between all parties in the labour market

5. Strengthening the learning culture
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Other challenges



Goals

1. A region in which more people are economically independent on a 
sustainable basis

2. A socio-economically stronger region

3. A region in which lifelong development is a matter of course

4. A region in which the barriers within and between education, 
government and companies have disappeared

5. A region that develops, retains and attracts talent



Some projects (1)
Project Description 

Talent in the Region The core of the Talent in the Region programme is preparing 
the labour force and employers for the labour market of the 
future. 
https://www.hanze.nl/nld/onderzoek/kenniscentra/centrum-
ondernemerschap/onderzoek/lectoraten/human-
capital/projecten/projecten-ondernemerschap/talent-regio 
https://nationaalprogrammagroningen.nl/projecten/talent-in-
de-regio/ 

Time for Future Introducing an extended school day where extra teaching time 
is provided for talent development, welfare, health, and 
reducing disadvantages. 
https://nationaalprogrammagroningen.nl/projecten/tijd-voor-
toekomst/ 

Promising residents of 
Groningen 

Providing optimal development opportunities and a good 
connection to the labour market for 20,000 children/young 
people in the region 
https://nationaalprogrammagroningen.nl/projecten/kansrijke-
groningers/ 

Opportunities for training Accessible, fast and effective training of low-skilled 
participants towards work or an apprenticeship 
https://nationaalprogrammagroningen.nl/projecten/kansrijk-
opleiden/ 

 



Some projects (2)

Digital Academy In the Digital Academy, the range of digital training offered by 
the various knowledge institutions is made accessible, from low-
literacy to academic level. 
https://dann.nl/ 
https://nationaalprogrammagroningen.nl/projecten/digitale-
academie/ 

Opportunities for 
Craftsmanship 

Training and retraining of employees in a number of technical 
sectors and training and coaching of new employees for and at a 
new workplace. 
https://nationaalprogrammagroningen.nl/projecten/kansen-
voor-vakmanschap/ 

 Liaison Fund Parties that are not currently involved in the Working on 
Development programme are experimenting by receiving a 
subsidy to set up new small-scale projects. 
https://www.provinciegroningen.nl/subsidies/werken-en-
ondernemen/verbindingsfonds/ 

Venturelab The VentureLab North programme is an entrepreneurship 
support programme for very early stage support of ambitious 
knowledge-intensive startups and business development teams 
from SMEs. 
https://venturelabinternational.com/north/#programme 
https://nationaalprogrammagroningen.nl/projecten/venturelab-
north/ 

 



Some projects (3)

New Energy Coalition Continuous learning line Energy transition. 
https://www.newenergycoalition.org/en/ 

Innovation hub East 
Groningen 

Attracting innovation projects and students to East 
Groningen. 
https://www.ihog.nl/ 
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